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AXQ COLLABORATLS WITH KU GREEK
COMMUNITY TO NAVIGATE PANDEMIC

PHI CHAPTER, CALLS UPON ALUMNAE TO SUPPORT COLLEGIANS

his certainly hasn’t been the normal fall

semester that everyone had hoped for in
2020. Over the summer, we met with several
other representatives from the KU Greek
community via Zoom to determine how best to
bring our members back to our chapter houses
safely this fall. I want to also send a huge
thank-you to Alyssa Scott *12, House Director
Pat Hollingsworth Mayor ’61, our chapter
officers, and our House Corporation board for
all their hard work. Alyssa and our officers
worked with Headquarters to ensure that the
chapter house had the supplies, sanitation
stations, and quality measures in place to be
safe this fall. Mom Pat has been increasing
the cleaning of the house, changing how food
is delivered to the members, and facilitating
other overall upkeep of the house. The chapter
needed everyone’s help to allow our chapter
members to be safe in their return.
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The other change this year with the pandemic
was recruitment week. Due to COVID-19, the
office of Sorority and Fraternity Life felt it was
necessary to facilitate the entire week through
Zoom meetings. Initially, it was thought that
even though the week would be through Zoom,
Bid Day would be in-person. However, after
further discussion, SFL made the decision

to change it to virtual. Overall, it was a

very successful and safe week. Phi Chapter
welcomed 59 new members, and an additional
10 women through informal recruitment, which
I feel is amazing after all the changes and
unprecedented way to facilitate recruitment. I
wish all our members, new and established, a
safe and healthy year at KU.

SUPPORTING OUR, SISTER,S CAMPAIGN

I lastly want to discuss something that many of
our alumnae have seen and possibly given to.
As discussed previously, Alyssa, the chapter
executive board, and Headquarters have been
working to meet all the recommendations for

a safe return to the chapter house. However,
with the increase in supplies and sanitization
equipment, increased number of times per week
for housekeeping to clean, change in food prep,
and the change in our chapter live-in numbers,
the chapter’s budget significantly increased
from the prior year’s budget. The House
Corporation Board unanimously decided to
lower the rent for this year in our efforts to help
offset some of the increased budget. However,
even with our monetary assistance, the chapter
still needs our help.

Phi Chapter has started a Supporting Our
Sisters (SOS) campaign to help the members of
Phi Chapter. The campaign’s funds go directly

to the chapter to help their budget and maintain
a level of safety for the members and Mom
Pat. You can read more about the campaign

on page 2. If you have given, I am so grateful
and thankful for your donation. If you have not
donated yet, please strongly consider donating
to Phi Chapter and helping reach our $50,000
goal. These funds will be crucial for keeping
our collegians safe throughout the pandemic. In
turn, the HCB has decided to hold off on any
renovations or cosmetic updates at this time.

I wish everyone a safe and healthy fall and
winter and pray that 2021 will bring an end to
the pandemic. When I was a member of Phi
Chapter, I always knew I loved Alpha Chi
Omega, but I didn’t really know much about the
other sororities at the University of Kansas. This
summer opened my eyes to all the wonderful
chapter advisors and other house corporation
members at other sororities. We all banded
together to find answers to problems that not
one of us had ever had to deal with. There were
some heated discussions, but the goal was to
make every sorority safe this year. Please, as an
alumna, help our chapter meet that goal.

Loyally,

Stephanie Spratt Schmidt *93
President, House Corporation
sportsgirl292004 @yahoo.com
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Ipha Chi Omega has a long history of progressive leadership
among sororities, as evidenced by our brand, Real.Strong.Women.,

personal development.

and Alpha Chi’s Statements of Position, which have been updated

frequently to reflect changing cultural viewpoints. One of the 24

Statements of Position is Nondiscrimination:

2. character; 3. financial responsibility; 4. leadership ability; and 5.

“Alpha Chi Omega remains, as it always has been, a women’s

organization. Those assigned female at birth who live and identify as
men are not eligible for membership.”

“Alpha Chi Omega does not discriminate on the basis of race, ethnicity,

color, sexual orientation, religion or other characteristics protected

by applicable law. Women, including those who live and identify as
women, regardless of the gender assigned to them at birth, are eligible
for membership in Alpha Chi Omega based solely on five membership
standards. The National Membership Standards are: 1. academic interest;

(Continued on page 4)

Per the Alpha Chi Omega website, “Diversity, equity and inclusion are
unequivocally essential. But we know they have been challenging for us,
for the entire sorority/fraternity industry and for our world as a whole.
We acknowledge that we haven’t always lived up to these principles
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SUPPORTING
OUR, SISTER.S
CAMPAIGN
RAISES $20,391 IN

ESSENTIAL FUNDS
IT°S NOT TOO LATE
TO GIVE BACK

t’s difficult to put into words what Phi
Chapter has meant to so many sisters over
the years. The values of Alpha Chi Omega
have propelled us in our careers, helped us
raise our families, and allowed us to become
Real. Strong. Women. after graduating from
the University of Kansas.

Life as we know it has changed due to
COVID-19, but the lessons we learned from
Phi Chapter are more important than ever.
It’s crucial that our undergraduate sisters
and prospective members have AXQ as a
platform to center their lives around during
these unprecedented times. We launched
the Supporting Our Sisters campaign to
ensure that Phi Chapter prevails through the
pandemic. The campaign helped the House
Corporation compensate for the financial
shortfall created by a reduced number of
members living in the chapter house.

We are beyond grateful for the 117 sisters
who collectively contributed $20,391

toward the campaign. It is clear that they

are thankful for everything AXQ has given
them and that they understand the impact our
sisterhood can have on college-age women
at KU for years to come. The SOS campaign
will conclude at the end of the year, so it’s
not too late to give back to Phi Chapter.
You can make your gift today by visiting
KansasAlphaChiOmega.causevox.com.

If you prefer to mail a check, please send it to:
Phi Chapter of Alpha Chi Omega
House Corporation
P.O. Box 442023
Lawrence, KS 66044

Thank you for renewing your commitment to
AXQ and making a difference at Phi Chapter
as a loyal alumna.

Loyally,

Stephanie Spratt Schmidt °93
President, House Corporation
sportsgirl292004 @yahoo.com
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CELESTE MIGLIAZZO GREENLEE *79
SHARES VALUL OF AXQ EXPERIENCE,
SUPFORT OF PHil CHAFTER,

orking as a fundraiser in the
nonprofit sector for more than
19 years, Celeste Migliazzo

Greenlee "79 knows how tight budgets can
be and understands the importance
of financially supporting the
organizations and causes

that she’s passionate about,
including Alpha Chi Omega.
Phi Chapter felt like home
while she attended KU, and

it was where she formed
lifelong friendships and gained
leadership experience that has
aided in her professional endeavors.

“I appreciate those who came before me

and ensured that Phi was a strong chapter
when I joined, and I want to be sure that the
same opportunity is there for young women
today,” Celeste shared. “I was able to serve

in a variety of elected roles that gave me
valuable leadership experience, and I was able
to draw on that experience as I volunteered

at other organizations and took on more
responsibilities in my professional career.”

As executive director for Junior League

of Kansas City, Missouri, Celeste loves
working with the members at all levels of the
organization and enjoys mentoring emerging
leaders who make a difference in the Kansas
City community.

“The League launched a new event in 2018,
C3KC, a leadership conference that brings
together corporate, community, and civic
sectors to spark change in our community,”
she said. “It has been rewarding to be a

part of the fundraising and planning of this
developing event that has grown each year.”

The most challenging aspect of her position
has been the inability to gather and collaborate
easily during the pandemic. While the League
has been creative in coming up with new ways
to deliver the trainings and bring their 1,300+
members together, they all miss being in
person. “I am hopeful we can resume gathering
as soon as it is safe,” she added.

Celeste also looks forward to when she can
safely reunite with her Alpha Chi Omega
sisters; a group of AXQs in and around her
pledge class have stayed connected in recent
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g “We reconnected during Phi’s
anniversary celebration a few
- years back,” she shared. “We

| had so much fun sharing
memories and catching up with
each other that we make it a
point to see each other during
the year and have even taken a few
road trips together.”

When asked to share the top three things
she learned from Alpha Chi Omega, Celeste
recalled that she learned how to be a leader,
how valuable lifelong friendships are for
celebrating joys and sharing in difficulties,
and that The Symphony of AXQ is an
inspirational gift.

“A few years ago, Betsy Block Baltzer ’78,
gave me a copy of The Symphony of AXQ,
which I hadn’t thought about for many
years. I found the message to be powerful
and comforting. Taking a few minutes each
day to reflect on this poem has been a gift,”
she said. “The message to see beauty in the
common things, spread love to those around
me, and, especially during these tumultuous
times, to see and appreciate the best in others
no matter how different they are than me is
so uplifting.”

Celeste and her husband, Brian, have two
grown daughters with families of their

own, one granddaughter, and two more
grandchildren on the way. She’s passionate
about education and is a “lifelong learner”
who enjoys yoga, cooking, reading, and
walking Gracie, their Goldendoodle. They
are residents of Brookside, a neighborhood in
Kansas City, Missouri.

Connect with Celeste at
cmgreenlee @gmail.com.



PHI CHAPTER, PRIORITIZES

SAFETY DURING PANDEMIC

UNDER GRADUATES FIND CREATIVE WAYS TO PROMOTE SISTERHOOD

NEW MEMBER.S ENJOYED A
TIE-DYE SISTERHOOD EVENT. THE
CHAPTER IS ENSURING THE SAFETY
OF MEMBERS AT EVENTS.

e are off to a strong start this semester.
\/\/Thmgs have looked very different, but

we have been having fun regardless.
We had a successful fall formal recruitment
despite it being completely virtual. Although
our Bid Day wasn’t in person, we still set up

decorations and celebrated on Zoom. The new
members were allowed to come take pictures at

the chapter house throughout the following week.

We are prioritizing the safety of all of our
members and have implemented different
protocols to do so. Masks are required in the
facility at all times, and no guests are allowed.
We aren’t hosting any events with more than 45

people, and big events, such as chapter meetings,

are held virtually each week.

However, just because things are virtual and
socially distanced doesn’t mean we aren’t
growing as a sisterhood. We have had a couple
of virtual events, including a movie night and
Big/Little reveal. We have also done some
outdoor and socially distanced events, including
a movie night and a new member tie-dye event.
We are committed to being creative with events
this semester and keeping the safety of all
members our top priority.

Loyally,
Brooklinn Royer 18, Chapter President
axophi.chapterpresident@gmail.com
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PHI CHAPTER EXCITED TO WELCOME 69 REAL. STRONG. WOMEN. TO OUR, SISTERHOOD

women, meaning that we surpassed quota. We have also been excited to add 10 more new members through Continuous Open Bidding. The

Formal recruitment at the University of Kansas this fall was hosted in a fully virtual format through Zoom. Phi Chapter recruited 59 outstanding

member class of 2020 includes 11 Alpha Chi Omega legacies, two KU cheerleaders, and many more talented and unique women. We are so
excited to add these 69 Real. Strong. Women. to our membership!

Ashley Allison | Kirkwood, Mo.

Kiera Anders | Kansas City, Mo.
Katelyn Behrens | Omaha, Neb.
Sydney Benjamin | Wichita, Kan.
Phoenix Bialek | Lenexa, Kan.

Kaila Bradfield | Lawrence, Kan.
Natalie Canon | Overland Park, Kan.
Morgan Caviar | Stilwell, Kan.
Marissa Chavez* | Elmhurst, 11i.
Giavanna Clementi | Lee’s Summit, Mo.
Kennedy Covinsky | Lee’s Summit, Mo.

Annalyssa Crenshaw | Apple Valley, Minn.

Molly Crume* | Overland Park, Kan.
Ashlee Daniels | Olathe, Kan.
Ashley Davison* | Deer Park, Il
Codey Diehl | Wamego, Kan.
Reese Eckert | Chesterfield, Mo.
Payten Ewing | Wichita, Kan.
Natalie Folger* | Topeka, Kan.
Katherine Flood | Lawrence, Kan.
Grace Frost* | St. Louis, Mo.
Sydney Gengler | Edina, Minn.
Kate Gordon | Independence, Kan.
Megan Hanson | Shawnee, Kan.
Reagan Harmon | Ballwin, Mo.
Neelie Hight | Rogers, Ark.
Rileigh Heeke | Dodge City, Kan.
Tian Heinle | Lake St. Louis, Mo.

Lillian Henak | Castle Rock, Colo.
Sarah Hiller | Olathe, Kan.

Brooke Hopkins | Omaha, Neb.
Kyra Jansky | Lawrence, Kan.
Hailey Jones | Lenexa, Kan.

Molly Kaemmer* | Overland Park, Kan.
Ella Keathley | Lawrence, Kan.
Kelly Keiter | Wildwood, Mo.

Sophie Ladish | Overland Park, Kan.
Lucile Latham* | Bentonville, Ark.
Piper Laune | Seneca, Kan.

Kara Martin | Shawnee, Kan.

Riley Mohlman | Overland Park, Kan.
Hanna Mouak | Mulvane, Kan.
Emma Mueller | Chesterfield, Mo.
Lily Murdock | Overland Park, Kan.
Peyton Necaise | Argyle, Texas
Grace O’Brien | Overland Park, Kan.
Katherine O’Connor | Wheaton, Iii.
Emma Ontjes | Hutchinson, Kan.
Shelby Patton* | Scort City, Kan.

Alexandrya Paulson | Cottage Grove, Minn.

Rose Pennington | Topeka, Kan.
Grace Petz* | Lenexa, Kan.
Alexandra Privat | Olathe, Kan.
Jane Ramage | Dallas, Texas
Katherine Riker | Naperville, IlI.
Molly Robinson | Chesterfield, Mo.

Cassidy Rogers | Tulsa, Okla.

Carson Scholler | Wichita, Kan.
Lydia Sharpe | Lawrence, Kan.
Abigail Sherer | Overland Park, Kan.
Stella Shotkoski | Omaha, Neb.
Natalie Terranova | Lawrence, Kan.
Abigail Threlkeld | St. Louis, Mo.
Carolyn Whalen | Frankfort, Ill.
Melanie Wilkins | Overland Park, Kan.
Avery Yarbrough* | Overland Park, Kan.
Grace Younger | Fenton, Mo.

Allison Zapp | Fort Collins, Colo.
Elizabeth Zareh* | St. Louis, Mo.
*Legacy

BID DAY LOOKED A LITTLE DIFFERENT THIS YEAR.
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(Continued from page 1)

throughout our history. It is in the trying

and the striving to do better that we learn

more about what is at the core of Alpha Chi
Omega—our values of wisdom, devotion and
achievement—and we define and redefine what
it means to be a real, strong woman.

“We know our work in this space is never
done. Our intention in this work is to facilitate
the hard conversations that members, leaders
and our national organization want, and need,
to have. We continue to learn and explore

new avenues to increase diversity and create
inclusive and equitable environments where
members can feel safe and confident to connect,
lead, grow and serve as real, strong women.

“Alpha Chi Omega is committed to being on the
forefront of the challenging conversations and
the hard work necessary to achieve this goal.”

As shared in an email to all members on July
7, 2020, “Alpha Chi Omega has two desired
outcomes from our diversity, equity and
inclusion (DEI) work: 1. to increase diversity
in our membership throughout every level of
the organization and 2. to nurture and develop
a membership experience that is increasingly
equitable and inclusive for members,
volunteers and staff.”

Alpha Chi has developed a project list which
represents the organization’s highest priorities
at this time and is not meant to be all inclusive.

¢ Create a volunteer committee comprised
of collegians and alumnae to advise on
national policies, practices, programming
and DEI initiatives.

¢ Establish a clear statement on diversity
that articulates the organizational
aspirations and telegraphs the importance
to members and campuses; include a clear
definition of diversity for data collection
purposes.

* Create a collegiate chapter executive board
DEI officer position; develop resources for
this position.

* Establish a task force to review
membership selection practices and the
legacy policy to evaluate barriers to
membership.

* Manage a comprehensive strategy for
board recruitment and development for
future Black, indigenous and people of
color board members to diversify the four
Enterprise boards.
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ADDRESS SERVICE REQUESTED

e Charge boards and individual board
members to commit to their own board
educational process and hold one another
accountable for increasing their knowledge
and awareness.

¢ Create an internal staff DEI advisory
committee to steward action plans for
employee training and development.

* Develop educational programming on
difficult conversations for collegians
and alumnae about race, inclusion, class
exclusion and beyond, and about how to
have difficult conversations with honesty,
civility and respect.

e Develop DEI training and education for
advisors and volunteers, with initial focus on
chapter advisors and recruitment advisors.

¢ Transition REPRESENT, one of the four
rotational programs, to a social justice
focused rotational program.

¢ End the Global Service Initiative and
consider replacement with a social justice
focused initiative.

¢ Launch a module in the Dedication, the
new member education program, on social
identity development for all new members.
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e Develop and implement a bias reporting
incident process for chapters, volunteers
and staff.

e Amend the recommendations process to
afford more access and remove barriers to
entry.

 Collect identity data for members
and volunteers consistent with the
organizational definition of diversity.

e Charge a Ritual Task Force with the
responsibility for evaluating ceremonies
and programming for inclusivity and
making recommendations for changes.

e Design and execute a communications
strategy that shares transparently where we
are, what we have done, what we realize is
not working and what we plan to do next.

Members who wish to know more about Alpha
Chi’s Statements of Position and DEI initiatives
will find details at www.alphachiomega.org/
about-us/real-strong-women/diversity,
-equity-and-inclusion.

There is much work to be done. Together Let
Us Seek the Heights.
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